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Report of the Executive  
An overview of the 2019-2020 year  
Reflecting back on the past year, we acknowledge with profound gratitude the ongoing support of the 
David Suzuki Foundation beginning with Honorary Elders David Suzuki and Tara Cullis, co-founders of the 
foundation and highly revered supporters of the Elders, and the foundation’s accomplished CEO, 
Stephen Cornish. We are indeed fortunate to have Janelle Lapointe as our unfailingly congenial and 
monumentally helpful Internal Advocate whose task it is to facilitate effective liaison between the 
Foundation and its Elders. We also thank Harpreet Johal for her work as temporary liaison before Janelle 
joined the Foundation.  

Our membership continues to grow and our activities to intensify and diversify. If you were to ask for a 
one-minute elevator pitch on what the Suzuki Elders achieved over the past year we could focus on five 
areas of achievement:  

1) Reaching audiences – We organized effectively a diverse range of initiatives intended 

to provide a valuable learning experience for both event convenors and participants on 
various environment-related topics.   

2) Communicating Elder perspectives – We improved strategically the design and 

content of our Suzuki Elder website, Google Group and Facebook Page. 
3) Building relationships – We enhanced thoughtfully the ‘induction’ of our new 

members and the opportunities for social engagement of all of our local members. 
4) Evolving approaches– We re-energized systematically our work through a review of 

what we are doing and how we are doing it in order to identify opportunities for meaningful 
change.  

5) Managing change – We migrated rapidly from 

face-to-face meetings to online meetings for Council, 
Working Groups and discussion groups as well as 
online events in place of salons and other 
education/outreach events in response to the 
pandemic and the related requirement for physical 
distancing. 

Below you will find detailed highlights of the past year’s 
activities, a Treasurer’s Report unlike any that you will have read 
before and a list of the members of the Suzuki Elders Council for 
2020 – 2021. 

As chair for the past year I wish to convey my heartfelt 
appreciation to the members of the Council for their inspirational 
perspectives and heartening camaraderie. I feel deeply honoured 
to have had the opportunity to occupy the chair at the end of the 
table at our Council meetings over the past 12 months. 

 
Respectfully submitted,  

Patricia Plackett, Chair  
 
Executive Members: Vice Chair – Bob Worcester; Treasurer – Jim Park; Secretary – Diana Ellis; Past Chair 
– Neale Adams.  David Suzuki Foundation Internal Advocate – Janelle Lapointe. 
 

 

Patricia represented the David 
Suzuki Foundation at the 
Vancouver Peace Poppies Event on 
Remembrance Day. 



 3 

Working Group Reports  
This is how our business gets done.  
 

Education and Community Engagement  
The Education and Community Engagement Working Group continues its commitment to educate both 
our broader community and ourselves in a mutually enriching way. We recognize and value our 
interconnectedness and diversity. We strive to be both teacher and student. We encourage 
communication with youth, for they understand contemporary social currents and can provide 
education and guidance to us as we choose our project work for the year. Working from an elder 
perspective we provide our experience, energy, and time in collaboration with others, to help society 
prepare for, and embrace, positive change to make our environment a healthier place for ourselves and 
for future generations. 2019/2020 was another year of lively thought and conversation while we 
engaged in planning events, sharing ideas, building/deepening relationships, and laying the groundwork 
for our projects. Highlights of last year's activities in which various members took the lead are 
summarized below:  

- We continued to explore ways to convey new ideas 
and tools for innovative use of social media and 
sought to provide consistent, meaningful messages 
for linking, educating, learning, and community 
engagement via our available platforms. Several 
members contributed to the Suzuki Elder Facebook 
page and website.  
- We participated in various roles with younger 
people, sometimes serving as mentors and just as 
often as learners and supporters. As we plan salons 
and other projects, we consider ways in which to 
work with young people. Salons and other public 
events that took place in the past year are noted 
below: 

 
1) “Climate Change Conversations” were continued resulting in the commitment to try to embed in all 

our work the themes of exploring ways to reduce polarization and to find common ground in all 
future conversations.   
 

2) Several of our members have been learning about the details and learning/teaching possibilities 
offered in "Drawdown: The Most Comprehensive Plan Ever Proposed to Reverse Global Warming” 
by Paul Hawken.   After a successful trial presentation of the "Introduction to Drawdown" presented 
to Elders and a few guests last spring, an introductory webinar to COPEH-Canada (Community of 
Practice in Ecosystem Approaches to Health) and several "kitchen table” presentations we 
are learning more in-depth ways of “Getting to Action” and hope to offer more Drawdown events in 
the coming year. 
 

3)  A Kairos Blanket event in January was very well attended by an appreciative audience who left 
incentivized to do our part in bringing about positive change. 
 

 

Karl Perrin talks about the climate crisis in 
Richmond’s Minoru Centre for Active Living. 
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4)  A salon on “Talking to Young People about Climate Change,” scheduled for March 26, was 
postponed because of COVID-19 and tentatively rescheduled for the fall of 2020. 
 

5) In planning a salon “Acting Better: Art In the Era of Climate Crisis” we worked with two young 
women who are doctoral students at U Vic.  Though much work was put into this activity, in the end 
it had to be postponed for revival at a later date.  
 

6) “How-To" Tool Kits corresponding to our experiences in hosting salons and community circles have 
been developed and we hope these will be of use to other groups who might want to sponsor 
similar events. 

These events were highly regarded, well 
attended and intergenerational in 
presentation and participation. Each one has 
been, or will be, followed up with website 
postings expanding on the educational 
aspects of the topic. Our guiding definition of 
salons is the following: Salons are incubators 
where ideas are conceived, gestated and 
hatched. Experts may be invited in to provide 
background information and inspire 
participants to consider what was discussed 
and be motivated to take some action. All of 
our events have been evaluated in the hope 
that the responses received will help with 
future programming. Our topics are varied 
and with each one, we hope to attract some 
new people and build deeper relationships 

with repeat attendees. We have ongoing discussions about the salon format and other formats we 
might use for fulfilling our mandate. 

We worked with the other SE working groups and the Council on their projects in support of the SE 
mandate, and have continued to partner with various programs within the David Suzuki Foundation as 
well as the broader community.  
 

Other activities engaged in by members of the Working Group to highlight include the following: 

 A number of talks on Climate Crisis and Solutions at the Richmond Minoru Centre for Active 
Living during summer and fall.   

 About ten Elders accepted an invitation to go to the Fairmont Hotel Waterfront to view their 
sustainability efforts, including their rooftop beehives, herb gardens, and other projects.  

 One elder is mentoring a school group in learning about sources of mulch from the city. 

 Members of the Drawdown team met with Paul Hawken in October. 

 Consulting, workshopping and writing a Chinese language brochure on climate change with 
members of the Chinese speaking community to correspond with our existing Suzuki Elder 
Brochure.  We hope to continue this process with other languages when feasible.   

 

Elder David Suzuki speaks to a meeting of the 
Suzuki Elders Council.  
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Our members continue to inspire us with the work that they do outside the group in trying to create a 
healthy and sustainable environment for all; they report their accomplishments and challenges 
regularly, and we love to hear about all of it. Thank you everyone for a job well done and for caring and 
sharing in such useful and positive ways. We continue to provide each other with unwavering support 
and resources which help lay the groundwork for future work. This coming year promises to be one full 
of stimulating challenges - and we are ready!  

Respectfully submitted,  

Erlene Woollard and Martha Saunders 

Members: Cynthia Lam, Stan Hirst, Erlene Woollard, Don Marshall, Jill Schroder, Patricia Plackett, Diana 
Ellis, Eva Waldona, Ros Kellett, Sallie McFague, Joan Sutherland, Suzanne Blundell, Martha Saunders, 
Brynn Craffey, Lillian Ireland and Rob Dramer. 

Communication and Connections  
The role of the Communication and Connection Working Group is to assist Suzuki Elders as they communicate 
their vision, values and an elder perspective on environmental issues and actions to specific groups and the 
general public. This working group manages several communications vehicles that include: 

 An email list of members of the Council 

 A Google Groups Bulletin Board for all Suzuki Elders 

 A Facebook Page for the general public 

 A website for members and the general public that includes postings of quality essays on topics of 
interest to elders and others (www.suzukielders.org) 

The Website and Postings are monitored and managed by Stan Hirst. The Facebook Page and Google Group 
are monitored and managed by Bob 
Worcester.   

Email amongst members of the Council 
was lively and informative with hundreds 
of postings. The Google Groups Bulletin 
Board for all Suzuki Elders experienced 
over 600 posts in which members 
exchanged news stories and other 
relevant pieces of information with each 
other. 

The Elders Facebook page is currently 
“followed” by about 800 people, which 
means they are more likely to see the 
page when they log into Facebook. This 
represents a net increase of 100 people 
during 2019-2020. Page posts engaged 
1000s of people many of which liked the 
page, commented, or shared a post. Paid 
"boosting" of Facebook posts has 
diminished, but postings have continued 
to increase online traffic to our website. 

 

A number of Elders participated  the Suzuki Foundation 
and Squamish First Nation Camp Chá7elkwnech on 
Gambier Island in the summer. They gave a presentation 
on storytelling and participated in camp activities. 

http://www.suzukielders.org/
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The Website and Blog   

The 2019/2020 period saw the website feature 36 new posts during the year, a decline of 18% over the 
previous year. The contents covered a very wide range of themes and styles. Of the new posts featured, 
55% were authored by Elders, the remaining 45% by outside sources. The site received 139,654 visits 
from a total of 57,616 visitors in 179 countries. The majority of viewers were located in the USA, China 
and Singapore. 

The website sections outside of the Posts were expanded in terms of content. The Home Page received 
most viewer attention, followed by “Who are the Suzuki Elders?”, the Bulletin Board, the membership 
application page, and the “Elders in Action” page. 

Following a review of costs and benefits associated with the hosting of the website, it was agreed at 
Council level to retain US-based HostGator as the web host, rather than transfer the site to a more 
expensive Vancouver-based firm.  Council also affirmed the principle that the main audience of the 
website should be targeted as the world-at-large. 

In a 2019 review of the strategic goals of Communications Group noted that we have again expanded presence 
on social media and are now largely dependent on it for intragroup communication. The Group will also be 
involved in providing communications expertise and resources to other Suzuki Elder groups, analyzing the 
impact of our information, continuing the Elder Story project and pursuing links with First Nations in ways that 
enhance shared knowledge of elder perspectives on the environment. In 2020 we developed the capacity for 
online meetings, salons and conferencing that has served us well during the Covid-19 crisis. 

Respectfully submitted, 

Bob Worcester with the help of Neale Adams and Stan Hirst 

Members:  Neale Adams, Bob Worcester, Stan Hirst  

 
 

Membership, Administrative, and 
Connection  
 
This Working Group is responsible for helping with administrative activity 
and new member applications, update of membership lists, and the pairing 
of buddies. We maintain membership connection, outreach (attracting 
new members), planning for social activities, develop diversity, make first 
contact, make a difference and develop good connections/relationships 
with other organizations.  
 
Over the past 12 months engagement with more of our membership took 
place on 12 fronts: 
1) Established the ongoing SE Naam Breakfast Club… 8:00AM, on the 

third Thursday of the month (Dan arrives by bus around 8:10, just so 
you know.) There’s a firewood airtight in the table area, an old table or 
two and the most interesting people, won’t you join me/us? Caveat: 
Subject to Coronavirus updates! 

 

 

During the year, Margo 
Elfert and Cynthia Lam 
stepped down from 
their long and devoted 
tenure in the 
membership committee. 
Their contributions to 
the SE through 
membership activity 
have been of great 
benefit to us all. (Thank 
you.) Picture is of Dan 
and Cynthia. 
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2) A Spring Social was held on a Friday, May 3rd 2019 at the DSF with more than 40 participants.  It was 
an auspicious day, high school students were mobilizing later in the afternoon for their support to 
students conducting a school walkout to protest inaction against global climate change, Fridays for 
Future, Sustainabiliteens and Extinction Rebellion all gathered at the Arts Centre downtown. This is 
the day that high school students from across Canada marched and rallied in downtown Vancouver 
in a Climate Strike. Our social was early, 10:00 AM to 13:30, with enough time to catch the bus 
downtown to the Art Gallery for the assembly and speeches. Unique to our event, we had a First 
Nations Welcome to their lands and a closing water song, “The River”. In addition to sharing stories, 
humour, reflections, memoirs, songs, and instruments we were fortunate to have David Suzuki join 
us. He gave us a presentation of the speech that he was going to give later in the afternoon to the 
students at the Climate Strike. The food was remarkably good. It was served in the DSF Lounge area 
with access to outdoor patio that made for a diversity of conversation nests. 

 
3) As an outreach tool, Cynthia Lam competed a Mandarin version of a pamphlet based on Jim Park’s 

English original on Climate Change in BC and its impacts. Cynthia has since been out in her Chinese 
community promoting DSF values including distribution of the pamphlet. 

 
4) On July 9 & 16, 2019 Elders Cynthia Lam and Karl Perrin led an outreach event on Climate Crisis and 

Solutions for 20 participants at the Minoru Centre for Active Living in Richmond, B.C. 
 
5) A one-day Strategic Planning Retreat on August 29th at the Maplewood Flats Park in North 

Vancouver was held with 25 members present. The purpose was to do some strategic thinking 
about Suzuki Elder issues/direction while also ‘being out in nature.’  

 
6) Suzuki Elders marched with our Suzuki Elder banner on the street for Climate Action on Friday 25 

October in downton Vancouver. 

 

7) In November, we lost Suzuki Elder member Sallie McFague. There are now 171 members, a 
total that represents a 14% growth over last year’s numbers.  See https://vst.edu › 
2019/11/15 › vst-mourns-the-loss-of-dr-sallie-mcfague 

 

8) On Remembrance Day (11 November) 2019 the 
Suzuki Elders Council Chair, Patricia Plackett, 
attended the Let Peace be their Memorial 
ceremony at Seaforth Park, Vancouver, and laid a 
wreath for environmental devastation caused by 
war. 

 
9) Also, in November, our SE membership online 

application, membership orientation handbook and 
letter of welcome were revised for greater 
engagement of new applicants. 

 
10) Our annual Elder Winter Potluck was held on 

Thursday 12 December 2019 at Diana Ellis’ home 
with 14 members present. 

 

 

Having fun at the Elder’s winter potluck 
social. 

https://globalnews.ca/news/5238069/bc-youth-protest-climate-change/
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11) Plans for our Spring Social 2020 are being reviewed with an interest in creating a “Praise and Grief” 
luncheon Supper Club but with the possible caveat about the Coronavirus and “social distancing” 
the event is uncertain at this time. 

 

12) Our March 7th Discussion Group at the DSF was successful with its introduction of online group 
meeting dynamics with DSF’s new “Microsoft Teams” software,  giving hopes to the prospect of 
including remote members in our regular meetings and events. 

 
Our Buddy System continues to be popular. The buddy pairings are encouraged to connect once or twice 
a year with the purpose of encouraging participation in SE programs and activities, and to advising about 
upcoming opportunities for learning about environmental activities and/or participating in environment-
related events. Dan is keeping track of all new members and buddy-pair groupings.  
 
Respectfully submitted, 

Dan Kingsbury, Chair 

Members: Dan Kingsbury, Neale Adams, and Bob Petrusa  

 
 

Treasurer’s Report  
Money is magical. It is something everyone believes in and strives to attain, and it makes the world go 
around, but is nothing more than an intangible idea of convenience. It has no substance when 
confronted with primal crises, where basic survival needs are not met. And yet, it is also a key support to 
global infrastructure and provides a path for us all to follow into tomorrow. The current pandemic is a 
lesson in humility and cooperation for the human race, but it will be hard for some to abandon their 
pride and amoral competitive spirit. Will we take this opportunity to forge a new path of compassion, 
gratitude, and respect for all things in an equitable society?  

Working with others, we hope to make it so. 

On a more personal note, my paternal grandfather was a branch manager in the 1950s at the CIBC 
branch at Granville & Hastings in Vancouver. It was a large, impressive building with great columns at 
the entrance and massive brass doors ... very intimidating to a child. He took me there occasionally to 
show me where he worked, and I was suitably impressed enough that he would then take me to the 
Seymour Buffet at the top of the Hudson’s Bay building for fish and chips. Riding home on the bus, he 
would pull a Kit Kat chocolate bar out of his pocket and give it to me, thus ensuring a perfect finale to 
our time together. Unfortunately, he died suddenly in 1959 when I was only five. His Scottish fiscal 
perspective as well as the financial environment in which he worked instilled in me a strong sense of 
responsibility when it came to financial matters, and some of this onus remains with me to this day. 
However, in the late 1960s and early 1970s, I became a long-haired, dope-smoking hippie who was 
totally antiestablishment. Money, and finance in general, was a necessary evil that had to be utilized to 
survive, but you didn’t have to like it. Life didn’t permit this attitude to prevail very long. 

When my friends and I decide to rent a house together, everything was in my name as I was the only 
one of us who had a steady job. Managing the finances in a communal household of twenty-something 
crazy males was an interesting challenge. I affixed a prominent bulletin board on the kitchen wall so that 
everyone saw it as soon as they walked into the room. All bills were pinned up back-to-front with a pin 
through the top flap; a grid was drawn with each person’s name listed down the envelope with the 
amount owing by that person. The amount owed would be placed into the envelope and the person 



 9 

paying would place a checkmark beside his name. Interestingly, bills were always paid in full prior to the 
due date. 

I drew a large spreadsheet with daily, weekly, biweekly, and monthly chores listed. Beside each chore 
was a box, initialled by the person who did the chore. Everyone was expected to rotate through the 
tasks unless someone specified that they enjoyed certain tasks, and if no one objected, he would always 
perform that task, and receive credit for it. Believe it or not, this system worked very well and the house 
was always neat and tidy (well, most of the time, anyways!). Since then, I have had to manage the 
financial affairs of my parents when they were alive, my sister suffering from memory loss, as well as my 
own strategy for a comfortable retirement. For someone who is not enamoured with the global 
economic system, I sure do work with it a lot! It must be karma! 

Financial reporting traditionally is very dry, a factual disclosure of moving numbers within a budgetary 
framework. Most of my previous reports have been of this nature. This year, however, given the societal 
evolutionary milestone we are at due to the pandemic, climate change, social and fiscal inequality, plus 
many other issues, I chose to impart some of my own thoughts into the report. Thank you for indulging 
me. 

The Suzuki Elders are a group of intelligent, passionate people who come together to support our 
younger generations and impart our knowledge and experience to each other and to the community. 
We are embedded in the Public Engagement section of the Communications department of the David 
Suzuki Foundation (DSF), and receive an annual budget of $6000. As of today, Thursday 16 April 2020, 
the Suzuki Elder budget has a balance of $4533. 

Major expenses include organizing, planning, and executing public events and also the costs and 
maintenance for our own on-line presences as well as social media platforms like Facebook and Zoom, 
plus the purchase of those items needed to fulfill our Vision Statement. 

Thank you for the opportunity to manage the Suzuki Elders’ financial affairs. I am grateful for your trust. 

Respectfully submitted, 

Jim Park  

Treasurer 

  



 10 

Council Nominations for the 2020/21 AGM 
In accordance with our Constitution, as past chair and in consultation with the Executive 
Committee, I have coordinated a process to identify members willing to stand for election for two-
year terms. Council members are chosen based on their demonstrated commitment to the Suzuki 
Elder goals, and involvement in our activities. Council members are expected to attend our monthly 
Council meeting and to take on committee oversight or assistance. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Ex Officio, according to the Constitution, is past Chair, Neale Adams, as well as David Suzuki and 
Tara Cullis in a honorary capacity. 
*Marilyn has agreed to a one year term, which may be extended to 2 years. 
 
Members retiring from the Council after serving faithfully are Suzanne Blundell,  
Deb Jack, Don Marshall, and Eva Wadolna. Suzanne brought much energy to the education 
group; Deb gave the Council a perspective from her municipality of Surrey, where she is very 
active; Don’s special contribution for many years was in the area of building resilience; and 
Eva’s interest in the area of health and the environment led to one of our most successful 
Salons. They have contributed in these and many other ways, and they will be missed. 
 
Respectfully submitted, 

Neale Adams, Past Chair 

No. Term Name 

Completing 2 year term (till AGM 2021) 

1.  Diana Ellis 

2.  Patricia Plackett 

3.  Martha Saunders 

4.  Joan Sutherland 

5.  Simon Wheeler 

6.  Brynn Craffey 

Beginning 2 year term (till AGM 2022) 

7.  Stan Hirst 

8.  Dan Kingsbury 

9.  Errol McKinstry 

10.  Jim Park 

11.  Erlene Woollard 

12.  Bob Worcester 

13.  Bob Petrusa 

14.  Marilyn Daniels* 

15.   

16.    **Open for AGM** 

   

Ex Officio  Neale Adams 


